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Licensed Vocational Nurse 2-11  

 

  
  
 

 
LICENSED VOCATIONAL NURSE 

 
Applying for this posting places your name into a pool of applicants who wish to be considered  

for a Licensed Vocational Nurse as positions become available.  

 
Qualifications: 1. High school diploma or GED equivalency;  

2. Valid Texas Vocational Nurse license issued by the Board 
of Vocational Nurse Examiners;  

3. Have practical working knowledge of nursing procedures 
and techniques, preferably with children;  

4. Ability to accept supervision and direction from principal 
and/or campus Registered Nurse;  

5. Ability to work compatibly with student, parents and staff;  
6. Must be able to stand, walk, bend, crouch, carry, reach 

above head and lift/position student; 
7. Must be able to maintain emotional control under stress. 
 

Terms of Employment: Probationary/Term Contract:  187 days 
 

Salary: Salary Range as set by the Board of Trustees for the school 
year 2010-11.  
Pay Grade Administrative/Professional (AP-R)  
Minimum                    Midpoint                    Maximum  
$28,568                       $33,567                      $38,567 
 

Inquiries should be made to : Jan Jones 
Director of Nursing 
Phone:  281-897-4015 
Email:  jan.jones@cfisd.net 
 

Applications accepted online. 
For information:     
     

Assistant Directors for Professional Staffing 
10300 Jones Road, Suite 238 
Houston, Texas 77065 
Phone:  281-897-4050 
Fax: 281-517-2826 
e-mail:  janette.camp@cfisd.net  
 
Apply online  
 

Deadline for Applications: Applications taken year round  
 
 

mailto:Jan.Jones@cfisd.net
mailto:Janette.Camp@cfisd.net
https://cyfairisdjobs.searchsoft.net/ats/app_login?COMPANY_ID=00015803


TITLE:      LICENSED VOCATIONAL NURSE 
 
ESSENTIAL FUNCTIONS: 
 
1. Provide for daily care of students with critical medical needs in the school setting.    
2. Perform such duties as maintaining a stable airway for student, feeding, toileting and caring for all 

other activities of daily living (ADL). 
3. Provide emergency care for the ill and injured, using first aid procedures and obtaining necessary 

assistance in case of serious trauma and/or illness.  
4. Assist the Registered Nurse with referrals and follow-up for identified health problems as 

necessary to attain optimum health for each student.   
5. Assist the Registered Nurse to maintain accurate and complete health records on each student 

including immunization records, health history, screening results, referral and follow-up 
information.  

6. Assist the Registered Nurse in adhering to the Texas immunization law by securing records on 
each student and maintaining up to date health cards and computerized records. 

7. Advise the Registered Nurse of any communicable diseases (excluding and re-admission) so that 
the Registered Nurse can notify the health department on all reportable diseases.  

8. Dispense medication according to state law and district policy as delegated by the Registered 
Nurse.  

9. Communicate any family health needs or concerns to the supervising Registered Nurse.  
10. Actively support the philosophy of the school district and the total school program.  
11. Cooperate effectively with all student service departments, faculty and parents to meet the needs of 

students.  
12. Continue to pursue educational studies to maintain an optimal level of performance.  
13. Communicate with the supervising Registered Nurse any concerns related to child abuse and drug 

abuse cases.  
14. Maintain current skills in Cardiopulmonary Resuscitation (CPR) as required by the American Heart 

Association.  
15. Attend monthly health services staff meetings and other meetings required of staff members in 

school assigned. 
16. Ride the school bus and provide care for the student when being transported.  
 


