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THE LATEST PICK:
CULTURAL COMPETENCE NOW: 56 EXERCISES TO
HELP EDUCATORS UNDERSTAND AND CHALLENGE BIAS,
RACISM, AND PRIVILEGE

O K CLUB
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oin a community of educators
compelled, and even propelled,
to share strengths-based strategies,
research-based practices and the
implementation of tools needed to
create and enact equitable practices
and culturally responsive instruction
– online and in real life.

Join @SuptMarkHenry across
social media.

ABOUT THE BOOK: What will it take to create equitable educational opportunities for all students? According

to veteran educator Vernita Mayfield, teachers and school leaders need to learn how to recognize culturally embedded
narratives about racial hierarchy and dismantle the systems of privilege and the institutions that perpetuate them with
knowledge, action, and advocacy.
Cultural Competence Now provides a structure to begin meaningful conversations about race, culture, bias, privilege,
and power within the time constraints of an ordinary school. The 56 exercises include activities, discussions, and
readings in which to engage during each of the four quarters of the school year. School leaders will discover how to
facilitate learning through the four steps—awaken and assess; apply and act; analyze and align; advocate and lead—as
you and your colleagues
• Increase your awareness of privilege and bias.
• Examine policies and practices that inhibit opportunities
for marginalized populations.
• Adapt your professional practices to meet the needs of
all students.
• Align resources to eradicate inequity in your school.
Mayfield offers advice on establishing a safe environment for professional conversations, setting goals for cultural
competency, overcoming resistance, reviewing school data and the school’s vision and mission through the lens of
race and culture, and strategically managing what can be a transformative yet uncomfortable change process. Cultural
Competence Now responds to the urgent need to build the cultural competency of educators—for the sake of children
and in the interest of supporting and retaining all educators.

ABOUT THE AUTHOR: Vernita Mayfield, PhD, hails originally from Los Angeles, California, where she began
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her career teaching elementary school. As a teacher, Mayfield found her first love serving and supporting students who
have been historically marginalized. Since then, she has continued to do so through numerous positions of service,
including secondary school principal, researcher and lecturer, and educational consultant at state and national levels.
In 2012, she founded Leadervation Learning to support organizations seeking to build leadership capacity, particularly
in marginalized communities. The company evolved into a vehicle supporting leaders at all levels to understand and
dismantle inequitable systems and organizations by building the cultural competency of staff.

OPTIONS FOR CFISD EMPLOYEES:

• Check out an electronic copy of the latest pick through the district E-Book Library available
in the Cypress-Fairbanks Professional Growth System (CFPGS).
• Engage with a community of readers by joining us for a self-paced online book study.
To receive information on how to join, complete a short form by scanning the QR code.
• Campus principals may request that a separate section of the online book study is
set-up for their campus. Send inquiries to: ProfessionalLearning@cfisd.net

